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October 6, 2021 
 

AN OPEN LETTER (and brief history lesson) TO THE PEOPLE OF PHOENIX  
in re THE CANDIDACY OF ANDREW MYERBERG for the  

PHOENIX OFFICE OF ACCOUNTABILITY AND TRANSPARENCY 
 
Dear people of Phoenix,  
 
It has come to the attention of the undersigned that Andrew Myerberg, current 
Director of the Office of Police ‘Accountability’ here in Seattle, has put himself 
forward as a candidate for a new position as the head of your just-forming Office of 
Accountability and Transparency.  We urge you to carefully consider his candidacy 
and whether to allow him access to your community. We believe he is dangerous, and 
predict that, if hired, he will harm your people.  
 
This letter was written by XXXXXXXXXXX in her capacity as a free person. It will be 
signed by other people who can confirm this diagnosis of Mr. Myerberg’s potential to 
hurt those around him. We wish to inform you of our professional experience of Mr. 
Myerberg and what we have observed of his character and behavior during his time 
in our city. Additional community comments and signatures will be gathered as this 
process moves on. 
 
In short, Mr. Myerberg  does not appear to be qualified, able, or willing to take action 
toward genuine accountability for the police, even those under his own direct 
supervision. He appears even less interested in facing accountability for his own 
actions.  
 
Below is a list of known, documented issues for which there is verification in the 
public record, oral history, and collective memory of our city. Should the people of 
Phoenix wish additional information and/or source documents, we will provide a 
contact for you to get in touch.  
 
Thank you for your passion, dedication, and love of true justice and each other. We 
wish you all the best – you deserve it.  
 
SIGNED:  
 
XXXXXXXXXXX attorney, former employee of Seattle’s Office of Inspector General, 
charged with oversight of OPA investigations during Mr. Myerberg’s tenure.  
 
XXXXXXXXXXX attorney, former employee of Seattle’s Office of Inspector General, 
charged with oversight of OPA investigations during Mr. Myerberg’s tenure.  
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SPECIFIC and PARTIAL HISTORY  
of ANDREW MYERBERG  

and POLICE REFORM in SEATTLE: 
 

1. In his early career in New York City, Andrew Myerberg is known to have 
participated in defending his employers against a civil suit by the Central Park 
Five. Andrew Myerberg’s name and signature are on contemporaneous court 
filings from that time1. 

 
2. Upon coming to Seattle, Andrew Myerberg initially positioned himself at the 

Seattle Office of the City Attorney, and spent a lot of time defending, 
concealing, and covering up police misconduct, systemic racism, and state 
violence.2 
 

3. In one criminal case in which Mr. Myerberg was involved and implicated, the 
accused was a paraplegic Black and Indigenous person accused of assaulting 
officers after they had torn him from his wheelchair, thrown him to the ground, 
and injured him for the crime of requesting medical help at a public hospital3.  
 
The ‘assault’ in question was based in part on an officer’s assertion that the 
accused allegedly ‘tried’ to ‘bite’ him. The contemporaneous self-report of the 
officer4 displayed a near-hysterical fear that the accused had ‘contaminated’ 
the officer with some kind of virus – apparently the ‘virus’ of being a multiply-
marginalized person of color with a visibly ‘disabled’ body5.  
 
City prosecutors had stalled for months to avoid providing discoverable, 
exculpatory, Brady evidence of the arresting officers’ previous misconduct6. 
Andrew Myerberg was brought in to ‘negotiate’ the release of the misconduct 
records7. He pushed to have the records reviewed in camera by the judge rather 
than handed directly over to the defense8. When the judge agreed to in camera 
review, and had the records delivered to her chambers, personnel from Mr. 
Myerberg’s office was sent to tell the judge that the records would be delivered 
directly to the defense after all. That was untrue9. 
 
In reviewing the records, it became clear to the defense team that one of the 
involved officers had over fifty (50) known and reported incidents of extreme 

 
1 Source available upon request.  
2 Multiple cross-referenced sources and source documents available upon request. 
3 Briefing and/or relevant case numbers for public-access file viewing potentially available upon request. 
4 Briefing and/or relevant case numbers for public-access file viewing potentially available upon request. 
5 Personal analysis of involved attorney(s) which can be elaborated on request. 
6 Briefing and/or relevant case numbers for public-access file viewing potentially available upon request. 
7 Personal recollection of involved attorney(s) evidenced by contemporaneous communications and/or filings. 
8 Personal recollection of involved attorney(s) evidenced by contemporaneous communications and/or filings. 
9 Source(s) and documentation available by request.  
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violence and others had significant records as well10. The case was dismissed 
with prejudice by the judge on an argument of prosecutorial misconduct11.  
 
The accused person later committed apparent suicide, after telling family, 
friends, and legal team members that he could not live with the constant fear 
and rage instilled in him by the police violence he suffered12. An attorney on 
the case also became suicidal and depressed, and for a period left the practice 
of law13. The involved officer with the jaw-dropping record of violence has since 
been promoted, appointed to a task force to ‘protect’ LGBTQIA folks from 
queer-bashing, and played a role in the suppression of free speech and 
assembly during the George Floyd protests14.  
 

4. Andrew Myerberg, at the same time he seemed to be actively and knowingly 
suppressing records of police violence, was also ‘on the team’ defending the City 
of Seattle in the matter of the federal Department of Justice’s investigation of, 
and demand for settlement for, the Seattle Police and the City of Seattle15.  
 
The DOJ investigation itself came only after decades of pushing, organizing, 
solidarity-building, and action by local, on-the-ground community. During 
their investigation, the Department of Justice, reviewing mostly16 extant 
written police records, found that 1 in 5 uses of force reported by Seattle police 
officers was unconstitutional17.  
 
The claim was frequently bandied about that a high percentage of the 
unconstitutional uses of force were committed by a small number of officers18. 
This assertion has been used to cloak the institutional rottenness of the whole 
department and the police guild19. (It is probable that one of the officers 
mentioned above is one of those ‘eleven officers.’)20  

 
10 Documentation available by public records request; list of identified documents available by request.  
11 Source and documentation available by request.  
12 Source(s) and personal statements available by request.  
13 Source(s) available by request.  
14 Source(s) and direction to publicly-available documentation by request.  
15 Public documents, personal recollections, and media accounts demonstrate this timeline. Mr. Myerberg is 
recalled to have communicated with defense attorney(s) on the steps of the federal courthouse following a 
consent decree hearing at which all were present. 
16 Estimation based on partial public information. 
17 Department of Justice report on Seattle Police Department Civil Rights Pattern or Practice Investigation. 
December 16, 2011. 
18 “In any given year, a minority of officers account for a disproportionate number of use of force incidents. Over 
the more than two-year period reviewed, 11 officers [reported that they] used force 15 or more times….” [Editorial 
clarification added.] Department of Justice report on Seattle Police Department Civil Rights Pattern or Practice 
Investigation. December 16, 2011.  
19 Popular/community analysis based on decades of collective experience and wisdom. 
20 Analysis of attorneys from personal educated speculation and agreed between various legal teams and 
practitioners.  
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Even in the moment of greatest opportunity to make a small symbolic purge of 
eleven ‘worst’ officers as a small gesture of good faith to the community21, 
Andrew Myerberg and ‘the team’ apparently sought to protect the identities, 
careers, and well-being of known violent police criminals22. The names of 
eleven ‘bad apple’ officers with more than 15 reported violent incidents each 
(seven plus per year averaged over two years) were not made public, and the 
public was not told whether they had been fired, disciplined, or even given a 
firm talking-to23. 
 

5. Andrew Myerberg was nominated24 and sworn in25 into his current position as 
Director of the Office of Police Accountability of the City of Seattle by then-
mayor of Seattle Tim Burgess. Mr. Burgess was mayor of the city for 71 days, 
as a Council member26 by Council appointment with no vote of the people27, to 
temporarily replace a mayor who resigned while embroiled in a scandal28. Mr. 
Burgess had previously dropped out of a mayoral race29 and lost another one30, 
with many questioning his failure as Chair of the Public Safety Committee to 
accomplish anything like oversight of the police31. 
 

 
21 Popular/community after-action analysis of what happened after a brief warming sensation of hope and 
triumph.  
22 Popular/community analysis shared by/among community practitioners.  
23 Caveat: There is some possibility that somewhere within millions of pages of City records and legal filings in 
criminal and civil court, the list of officers exists or could be compiled; it is not popularly known.  
24 https://www.seattletimes.com/seattle-news/politics/andrew-myerberg-nominated-to-permanently-lead-
seattle-polices-civilian-watchdog/, accessed October 5, 2021. 
25 https://www.seattle.gov/opa/about-us/meet-our-staff, accessed October 5, 2021.  
26  Mr. Burgess won his own City Council seat after the Chief of Staff of the incumbent  was killed by a car accident,  
an event that devastated the councilmember  and presumably contributed to the end of his brief Council career. 
David Della was the one-term incumbent challenged by Mr. Burgess: https://keywiki.org/David_Della, accessed 
October 5, 2021. https://www.seattletimes.com/seattle-news/tatsuo-nakata-seattle-councilmans-chief-of-staff-
dies-at-age-29/, accessed October 5, 2021. https://www.nvcfoundation.org/newsletter/2006/11/obituary/, 
accessed October 5, 2021; , accessed October 5, 2021. Rest in peace, Tatsuo. 
27 https://www.kiro7.com/news/local/tim-burgess-becomes-mayor-of-seattle/611281378/; accessed October 5, 
2021. 
28 https://www.seattletimes.com/seattle-news/politics/city-council-set-to-pick-another-seattle-mayor-today-the-
third-in-less-than-a-week/, accessed October 5, 2021 
29 https://kuow.org/stories/tim-burgess-wont-seek-mayors-office/ 
30 https://www.seattlemet.com/news-and-city-life/2017/09/is-consensus-gone-after-tim-burgess 
31 “Similarly, from another power broker: "I think the one area where he has to take ownership is the police situation. 
How can all of that be happening in this city? He was in charge of police oversight for so many years, and this is 
happening? I think this is a huge argument against him."” https://www.thestranger.com/seattle/is-it-time-for-tim-
burgess/Content?oid=14143115, accessed October 5, 2021.  
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Mr. Burgess is himself a former Seattle Police officer32, who was in the Seattle 
Police Department for almost eight years33. During that time he worked on the 
beat, as a detective, and in the public relations wing. This was during the 1970s 
when the police department was rocked by ongoing major protest campaigns 
demanding accountability and a civilian review board.34  
 
Those demands were not met, and the arguments still feel fresh and familiar 
today because today, over 46 years later, we are still fighting the same 
battles35.  
 

6. Throughout the reform process, the feds and the City36 (including the Office of 
Police Accountability; the recently-formed Office of Inspector General37; the 
City’s various legal departments; the Mayor’s office;38 and select members of 
the City Council39) have propagated the illusion of a rosy collegiality between 
everyone in the accountability system and the (other) officers of SPD. Glowing 

 
32 https://www.seattlemet.com/news-and-city-life/2013/04/meet-the-candidates-tim-burgess-may-2013; 
accessed October 5, 2021. 
33 https://www.thestranger.com/seattle/is-it-time-for-tim-burgess/Content?oid=14143115; accessed October 5, 
2021.  
34 https://www.seattle.gov/cityarchives/exhibits-and-education/seattle-voices/seize-time-for-oppressed-people, 
accessed October 4, 2021.  
35 We were fighting them long before those 46 years, of course. Cf. oral, written, and otherwise recorded history of 
the Duwamish peoples (https://www.duwamishtribe.org/history to start but please sit at the feet of your elders 
and listen with open ears and a closed mouth; accessed with love and sorrow and strict duty-bound commitments 
to reparations, land back, and urban and urban-rez solidarity; this entire project and everything described within 
is/was done on stolen land except the parts that happened in beforetime); research fonds held by the University of 
Washington and amplified by the University of Washington Labor & Civil Rights History Project 
(http://depts.washington.edu/civilr/index.htm; accessed near-daily with gratefulness, big props); the Centralia 
Massacre/Tragedy is a good bit of history to learn (https://content.lib.washington.edu/iwwweb/read.html; 
accessed with solidarity and purpose for our ancestral and contemporary Wobbly and self-described Anarchist and  
Communist sisters/brothers/others and yeah, even y’all un-reconstituted tankies -  thanks for being out); for some 
recent-but-sixty-years-ago examples of proper community policing, see CORE and the Freedom Patrols 
(https://depts.washington.edu/civilr/freedom_patrols.htm; millions of thanks and soul-deep respect to everyone 
who showed everyone How To Do It.) 
36 https://www.justice.gov/opa/pr/justice-department-announces-agreement-city-seattle-implement-reforms-
seattle-police, accessed October  
37 https://southseattleemerald.com/2021/08/09/oig-auditor-resigns-claims-oig-puts-opa-allegiances-over-police-
accountability/; accessed October 5, 2021. 
38 https://www.seattlebusinessmag.com/mayor-warns-seattle-city-council-against-blocking-removal-illegal-
homeless-encampments, accessed October 5, 2021; https://www.seattle.gov/mayor/rethinking-policing; accessed 
October 5, 2021. NOTA BENE: Burying a good idea in a smothering, suffocating bureaucratic process of committees 
and focus groups and surveys and planning commissions and legal analysis and general ‘PROCESS’ [a misnomer 
because it is used here to describe  the specific lack of any motion/progress toward the end goal – Eds.] is such a 
familiar governmental tactic here that it has a name: It’s called ‘The Seattle Way.’ 
39 https://www.seattletimes.com/seattle-news/crime/seattle-city-council-approves-reform-driven-labor-deal-with-
police-managers/, accessed October 5, 2021. 
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self-congratulation40 announces ordinances41 and resolutions42 that never 
seem to get ratified or harmonized or implemented. 
 

7. While the City of Seattle touts the number of civilians in its ‘independent’ 
Office of Police Accountability, all of the ‘civilian investigator’ positions are 
vacant as of September 14, 202143. All of the investigators are believed to be 
currently sworn, active-duty police officers, and practice is that these officers 
'rotate through’ placement at the Office of Police Accountability.  
 
The justification for this practice is that officers who have spent time at OPA 
are somehow expected to ‘change the culture’ of the police department, 
spontaneously spreading accountability around them when they return to 
other assignments. In actuality, it means that officers who are purportedly 
investigating misconduct maintain deep – and deeply enforced – loyalties to 
their colleagues and command chain throughout their brief stints at OPA.  
 
Because there’s not really a career path for advancement within OPA, officers 
seem to be more consistently incentivized not to do rigorous investigations or 
‘betray’ their colleagues.  They may receive rudimentary training as 
investigators, but they are probably more effectively ‘trained’ on all the tricks 
and tips for how to evade accountability, which they almost certainly 
perpetuate by disseminating to their friends on the force.   
 

8. Seattle’s ‘accountability’ system is thus lauded and imitated all over the 
country as a ‘gold standard’ police reform effort. The City’s own website states 
“Seattle has made great progress and has become a national model for other 
Police Departments across the country,”44 and “A major milestone was reached 
on January 10, 2018 when Federal Court Judge Robart found that the 
department was in "full and effective" compliance with the terms of the 
Consent Decree.”45  
 
While it is probably true that departments across the country have emulated 
Seattle’s ‘model’ of ‘reform,’ that’s not actually a valid endorsement and 

 
40 https://www.seattle.gov/council/meet-the-council/bruce-harrell/no-new-youth-jail, accessed October 5, 2021. 
41 https://www.seattletimes.com/seattle-news/crime/seattle-city-council-passes-historic-police-accountability-
legislation/, accessed October 5, 2021. See also https://www.seattletimes.com/seattle-news/politics/city-council-
vote-could-give-opponents-another-chance-to-stop-youth-jail-courthouse/; accessed October 5, 2021 – on which 
date we have a huge new youth jail/courthouse marring our city. 
42 https://seattle.legistar.com/View.ashx?M=F&ID=4034720&GUID=566B414B-0057-4B4D-9161-C904A800CCDE, 
accessed October 5, 2021. 
43 https://www.seattle.gov/opa/about-us/organizational-chart, accessed October 4, 2021.  
44 https://www.seattle.gov/police/about-us/professional-standards-bureau/settlement-agreement-history, 
accessed October 4, 2021. See also the rich historical source record at the following City of Seattle archive: 
http://clerk.seattle.gov/~CFS/CF_279625.pdf, accessed October 4, 2021.  
45 Ibid. 
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shouldn’t convince anyone at this stage in history. Please, people of Phoenix, if 
there’s one lesson you can glean from this little letter, let it be that we should 
be just as46 vigilant when our foes approach with gifts47 as we are 
when they approach with guns.   
 
That same (abandoned?) City webpage fails to mention that by 2019, the 
department had been deemed48 out of compliance, and has never again been 
found compliant49 by the federal judge overseeing the reform.  
 
Specifically, it is the accountability system, which had at the time of the judge’s 
finding been helmed by Andrew Myerberg, that has been found lacking50. 
 

9. In reality, officers from rank-and-file51 to highest management52 have been at 
loggerheads53 with internal City ‘reformers’ and vigorously resisted attempts 
at reaching individual or collective officer accountability. And that’s while the 
‘accountability offices’ (OPA and OIG) have been bending over backward to 
protect individual officers from individual consequences and slow; disrupt; 
interrupt; or co-opt the systemic and community-demanded changes, which 
have been ‘happening’ at an already-glacial pace. Andrew Myerberg, as 
heartless and harmful as he may be, is just a useful tool, easily used and easily 
discarded.54  
 

 
46 Actually more. Cf. the lineage of smallpox blankets; Tuskegee clinics; eugenicist clinics, hospitals, nonprofits and 
foundations…the list goes on, and on, and on…. 
47 https://www.seattle.gov/police/community-policing/demographic-advisory-councils/lgbtq-advisory-council; 
https://www.seattle.gov/police/community-policing/the-if-project; 
https://www.youtube.com/watch?v=CeI78sd7Tx8;  
48 https://www.seattletimes.com/seattle-news/federal-judge-finds-seattle-partially-out-of-compliance-with-police-
reform-agreement-dealing-major-blow-to-the-city/, accessed October 5, 2021. 
49 https://southseattleemerald.com/2021/02/06/federal-judge-concerned-about-future-of-seattles-consent-
decree/, accessed October 5, 2021.  
50 Ibid. 
51 https://www.documentcloud.org/documents/1175039-complaint.html; accessed October 5, 2021. And, 
incidentally, provided a handy list of officers unwilling to ‘reform’ their violent ways – a list that the City 
‘reformers’ never apparently used for any disciplinary purpose. TL/DR: https://www.seattletimes.com/seattle-
news/seattle-cops-sue-over-doj-reforms/, accessed October 5, 2021. 126 officers argued that a requirement to 
attempt de-escalation before using their guns to shoot people ‘violated’ officers’ 2nd Amendment rights. As usual, 
2nd Amendment fetishists seem to believe that it’s more than just a right to bear arms in the context of a well-
regulated militia, but a right to actually kill anyone they please with gunfire. [Personal bête noir of a local 
practitioner who actually does appreciate the 2nd Amendment.] 
52 https://www.seattletimes.com/seattle-news/reforms-at-center-of-tentative-contract-deal-between-seattle-
police-management-union/, accessed October 5, 2021. 
53 https://www.officer.com/home/news/10843684/seattle-police-management-association-challenges-
policereform-appointment, accessed October 5, 2021. 
54 Community analysis. Specific statements on request.  
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10. The ‘real’ ‘power’ deals between the City and the police are, and always have 
been, negotiated in secret closed-door sessions55 called, ironically, ‘collective 
bargaining,’ in the cruelest possible appropriation of our long history of labor 
struggles and the centuries throughout which we’ve been forced to ‘negotiate’ 
with bosses about whether, and how, we might be permitted to survive on their 
scraps.  
 
In Seattle, the current local formations at those high-end secretive tables are 
called the Seattle Police Officers Guild (SPOG)56 and their management 
equivalent, the Seattle Police Management Association (SPMA.)57 58 
 
We literally learn about how to do police accountability work from our 
grandmothers and grandfathers y tias y tios and aunties and elders, 
because it has demonstrably taken longer than a single human lifetime 
to implement changes that the City of Seattle as an entity has already 
‘agreed to’ at various points in history.  
 

11. During the Spring and Summer (and ongoing) protest actions against the 
murder of George Floyd and for Black lives; a number of whistleblowers; 
journalists; community collaborators; legal observers; and others worked (and 
are working) inside and outside of City institutions to make public the 
deficiencies in the Seattle ‘accountability’ system59. Of course, this is also 
true everywhere. Don’t forget it.  
 
 

12. The massive, unrelenting, stomach-turning corruption, cruelty, and appalling 
consequences of this carceral state and its legal and extra-legal apparatus are 
well documented.60  
 

13. Amidst the ongoing escalated police violence61 (nationwide and local; federal 
and municipal; international and intranational) that has been enacted upon 

 
55 (About which you may wish to question Mr. Myerberg at tomorrow’s public comment event in Phoenix) 
56 https://seattlepoliceofficers.com/, accessed October 5th and frequently, with arcane curses on our tongues and 
masks on our IPs, and with the constant wavering flame of hope that working-class solidarity might sometimes, 
and in some ways, win over loyalty and the thin blue line ethos. 
57 https://durkan.seattle.gov/wp-content/uploads/sites/9/2020/09/SPMA-DTB.pdf, accessed October 5th and 
frequently, with arcane curses on our tongues and masks on our IPs. 
58 They call themselves unions in the colloquial but SPOG is a guild that’s been ejected from the King County Labor 
Council and the SPAM oops! SPMA is a management association made up of command chain bosses. 
59 https://southseattleemerald.com/2021/06/30/oig-memo-reveals-serious-deficiencies-in-opa-protest-
investigation-that-cannot-be-remedied/, accessed October 5, 2021. See also: 
https://southseattleemerald.com/2021/08/09/oig-auditor-resigns-claims-oig-puts-opa-allegiances-over-police-
accountability/, accessed October 5, 2021. 
60 Honestly, just run a basic internet search. There is too much good work out there to BEGIN to cite a sample.  
61 https://boingboing.net/2021/04/20/u-s-policing-budgets-would-rank-as-the-worlds-third-highest-military-
expenditure.html, accessed October 6, 2021. 
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and our people, we have seen and felt and been wounded and killed by not only 
bullets; clubs; cars; gas; spray; munitions; bicycles; shields; walls; grenades; 
helicopters; drones; electric fences; etc., etc., but by lies; silences; inactions; 
deprivations; and failures – the lies, silences, inactions, deprivations, and 
failures of the police, the governments, and complacent members of currently-
dominant economic classes. 
 
When bloated, intentionally-ineffectual bureaucratic ‘process’ subsumes the 
spark and juice of spontaneous and heartfelt community action, it never does 
so to ‘aid’ the community, but only to slow it down and wear it out. This system 
just keeps grinding. Slowly, but inexorably, it can extinguish hope, trust, and 
even love. Don’t let it do that. It requires your consent to operate. Our 
silences and inactions are also powerful. And there is much work to be done. 
 
That’s the thing to remember – the whole rickety edifice is precarious and 
works at razor-thin tolerances. A few percentage points one way or the other 
can mean massive blockages, back-ups, slowdowns, shutdowns, and…collapse. 
It requires your consent to operate. Analyze your choices with that rubric. It 
requires your consent to operate. 
 

14. The book has yet to be written that will detail the community evidence of 
collusion, covering-up, collaborationism, and complicity of the accountability 
‘partners’ and their various lackeys and lapdogs during the 
extension/amplification of the police riot(s) against our people. Rest assured 
it’s coming. In the meantime, watch the hashtags and late night convos and 
uncategorized fonds and daredevil graf murals and all the other direct sources. 
The writing actually is on the wall.  
 
We will continue our work – excavating and evacuating and disinterring; 
daylighting and sunshining and lighting candles and other kindly fires; 
transporting and transposing and transforming; fighting when we have to, 
loving always and in all ways; and, crucially, inexorably, unstoppably, never 
giving up. We see you and we’re with you. Don’t hesitate to call.  
 

  


