




Denise Cookie Bouldin has been a trailblazer within the Seattle Police Department. She became 
a Seattle Police Officer in the late 1970s.  At the time she earned the honor of becoming a 
Seattle Police Officer there was only one other African American female in the Department.  
The process of becoming an officer was not only grueling because of the training and expertise 
necessary to be a police officer, but she also faced race and gender discrimination on a daily 
basis.   This discrimination has been ongoing and continuous throughout her entire career.   The 
level of discrimination Detective Bouldin experienced at the hands of her fellow officers and 
superiors has had a significant impact on her emotional and physical wellbeing.   Detective 
Bouldin continues to serve as a member of the Seattle Police Department because of her deep 
dedication to service.   She has stuck with this job for four decades because she believes that 
she can make a positive difference in the lives of others.  She files this claim for damages in the 
hopes that the department will authentically address issues related to the racism, sexism and 
other forms of discrimination she has faced during her career.   She notes that the hostile work 
environment she has been subjected to has increased dramatically in recent years.   
 
The hostile work environment that Detective Bouldin has been subjected to in the past three 
years include the following:  

• Being forced to ask permission to move a dog gate so that she could make her way to 
critical office resources within the police department.  The dog gate was not put in place 
to protect individuals from police dogs.   It was put up by another officer that was 
bringing their personal dog to the precinct.  Notably the dog was not present at the 
station at the time that she was forced to ask permission to move the dog gate so that 
she could get items necessary to do her work.  Being required to ask a co-worker if she 
can move a dog gate to the side so that she can get the required materials to do her 
work is degrading, humiliating and has racist overtones.   

• Detective Bouldin was adversely impacted when an officer or supervisor scratched out 
the Name of a suspect on a wanted bulletin and replaced it with the name of another 
African American Seattle police officer.   As an African American, Detective Bouldin was 
made to feel uncomfortable and unwelcome in her workplace.  It was humiliating for 
her to see other African Americans being made fun of in her work environment based 
upon their race.  It negatively impacted her feeling of safety in the workplace.   

• Detective Bouldin has regularly received internal complaints related to her relationship 
with the black community.   The Department regularly points to Detective Bouldin’s 
strong relationship with communities of color whenever there is controversy in relation 
to a Seattle Police Action.   Behind the scenes, other officers and supervisors have 
belittled Detective Bouldin and challenged whether she is with the Department or with 
the community.   Detective Bouldin clearly perceives herself as part of the community 
and part of the department. Being well-known for keeping kids out of jail and teaching 
youth what to do when stopped by the police has created a close relationship with the 
community. Unfortunately, some officers have overtly held that against her and have 
treated her differently as a result.  

• Detective Bouldin has experienced retaliation due to whistleblowing. Bouldin has 
previously reported that some officers had been letting their personal dogs roam the 
South Precinct.   After making the complaint, she was told that she would be transferred 



to a different department.   Her personal items were mishandled.  Rather than allowing 
her to pack her own items, they were put in boxes and shoved in a corner. She received 
continued messages about how and where to store her belongings and  seargent and a 
lieutenant suggested she use a suspect holding cell.  

• Officers have refused to come to Bouldin’s aid as back-up when necessary. 
• Dog feces was left in front of her locker as a direct result of her having complained 

about their personal dogs roaming the South Precinct.  
• Dog Food was also left in front of her locker when she was at the South Precinct.  
• Bouldin’s locker was taken and staff did not ask other similarly situated people to move 

their locker.  She later learned that they clearly did not have to take her locker.    
• Detective Bouldin is treated differently than other similarly situated law enforcement 

personnel.     An example of this is that she has not been given an access card for the 
parking garage where she is currently stationed.  She has repeatedly asked for the 
parking card and they have not given her one.  Even civilians working for the 
department are given access cards.  On one occasion when she was working late, she 
couldn’t get out of the parking garage because it could only be moved with the 
electronic card.   

• Poster on a locker inside the South Precinct,  “Some people require inspirational quotes 
to start their day,  Me: Caffeine and Hate.”   The poster is of a significantly armed man 
with a cup of coffee.    The poster clearly depicts an adversarial relationship with the 
community the officer works with.   Notably, the precinct where this poster can be 
found is located in one of the most diverse areas in all of Seattle.   

• Detective Bouldin has traditionally received high marks for her work.   After she stood 
up for what was right, she received a completely unjustified lower performance review.   

• Bouldin put African American Advisory Counsel pamphlets on all the sergeants’ desks to 
promote the event. One white sergeant saw the flier and said “Who put this fuckin shit 
on my desk” and threw it down.  That same sergeant later made it clear that she did not 
want to work with any black people.  

• Detective Bouldin has further noticed that others are given priority for overtime and 
Bouldin rarely gets to know about overtime opportunities unless she overhears 
someone mentioning it.  

• There have been hostile and derogatory statements made by other officers about 
Detective Bouldin to civilian teenagers. Something to the effect of, “I don’t give a fuck 
about Cookie,”  This undermines her relationship with the community and her ability to 
effectively do her job.   

• Officers in the department watching a protest action on television repeatedly used the 
word “those people.”  When Detective asked them to explain who they meant when 
they use the term “those people” the officer responded flippantly.   

• Detective Bouldin has been subjected to a different level of scrutiny than other similarly 
situated officers and Seattle employees.   

• It is believed that Detective Bouldin was denied or looked over for overtime 
opportunities.   



• During her career, Detective Bouldin was repeatedly overlooked when it came to
opportunities to advance within her career.

• The number of instances from recent years is too voluminous to add each and every one
of the instances or comments in this summary.

• The hostile work environment that Detective Bouldin has been subjected to has been
ongoing and continuous for most if not all of her law enforcement career.

• Detective Bouldin has repeatedly witnessed and experienced instances of discrimination
by Seattle Police Officers and the Seattle Police Department toward People of Color and
specifically African Americans.

• Detective Bouldin has been subjected to unlawful discrimination, harassment and a
hostile work environment her entire career.  Detective Bouldin recalls a time in which a
supervisor who was trying to get her to write more tickets told her she should be able to
write more tickets because she was patrolling a predominantly Asian area.   On another
occasion a sergeant said to those working in the South Precinct, “lets put on our hoods
and sheets and clean up the valley of crime.”  This is an obvious reference to the Klu
Klux Clan.   While this statement was made years ago, it is symptomatic of a culture of
intolerance and discrimination that continues to persist to this day.

• Detective Bouldin’s superiors have made it clear that she is not wanted in the South
precinct.

 

Detective Bouldin is proud of the work she has done in an attempt to serve the public.  It is 
disheartening to know that she has experienced racism, sexism and other forms of 
discrimination from some of her co-workers and supervisors. She continues to do this job 
because she believes in the importance of service. The Seattle Police Department has caused 
her significant harm as a direct result of the level of discrimination she has experienced at the 
hands of others that she works with.  

The Following are a few of the pictures from within the Seattle Police Department Precinct that 
reflect the type of environment Detective Bouldin has been subjected to during her career.   



 





 




